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Witness for the Prosecution
——Agatha Christie
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EREMESBMAIIEXE MIM Held a Series of Symposium

HRFIESEER) - RFIEIEERRN 2022 F 10 BE 12 BHEH
W6 HE %Eﬂ%ﬁﬂ&%ﬁ% BREIAREENEEALRARER
B RREBEERTRTE - EEREESIESHERES) -

IE%%E@?ﬁ%ﬁ’&%‘;;ﬁﬂi’&gﬁéﬁ‘“%ﬂﬁ&?‘E%@E?ﬁlﬁ
Sut  HEMBRIMBSIEILELE B+ ORF) A

RATIEIBEERERITAE - WINNING S22 F'%ﬂ?iﬁﬁ&"\ﬁ
RIiREREBAE - RERRALEZERAIBAT KREE -
MkEgEg (ORF) ARASHBEESKESLLE - B TFED
TEREMERLE  HRAMEASIBEMEKARERLE - 2
FEEBREZEREEEL MRS L IR S
BB ABALE - BEEMFBELEERFRIESLE - RIIE
AEECEELRRERES - BEERMEERENBEMN
HEEE  DHEFESZRETHR  FSMBEBMFREE TR -

Sponsored by Macao Foundation, Macau Institute of
Management (MIM) organized 6 Symposiums during
October to December 2022, inviting guests of different
expertise to build a communication platform for actively
engaging in Industry-University-Research cooperation
activities.

Ms. Kammi Choi, Learning and Development Manager of
Association of Chartered Certified Accountants (ACCA )
Hong Kong; Mr. Chris Tse, Chairman of The Institute of
Financial Planners of Hong Kong (IFPHK) ; Mr. Andy
Yuen, Deputy Managing Director of Chevalier (Macau)
Limited; Mr. Ronald Leung, Technical Director of

B "2022 FRMHEMERSMERE " BSE

WINNING Asia Technology Macau Ltd; Mr. Alex Ding,
Founder of Weichain and BitMore Capital; Mr. Kyle Gao,
Marketing Officer of Yonyou Network Technology Co., Mr.
Wen Linjian, President of Macau Metaverse Association;
Mr. Andy Lai, Partner of ProMacau Registered Accountants
& Associates, as well as Dr. Rachel Cheung, Dr. Kevin Lei,
Dr. Kit SiTou, Associate Professors of MIM; Mr. Nelson Sin,
Senior Lecturer of MIM; Mr. Kobe Yu and Mr. Benjamin
Sou, Visiting Lecturers of MIM were invited to be the
speakers. During the Symposiums, speakers shared their
professional experience and case studies on trending topics
of Macao industrial development. All participants benefited
a lot through the discussions.

Press Conference of “Survey on Labor Mobility of Macao Citizens 2022
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Organized by Macau Management Association (MMA) ,
sponsored by Macao Foundation, the press conference of
“Survey on Labor Mobility of Macao Citizens 2022” was
held on January 10, 2023. The press conference was hosted
by Mr. Tommy Lau, Council Chairman of MMA, Prof.
Samuel Tong, President of MIM and Ms. Rain Lok, Senior
Manager of Training & Consultancy Division of MIM.
Ms. Jodie Lam, Secretary General of MMA and Mr. Kuok
Tong Chio, Deputy General Manager of Inclusive Financial
Business Division of ICBC Macau attended the conference.

A total of 1,013 valid questionnaires of survey were obtained,
and the responses tended to be negative due to the negative

impact of the “618” epidemic in 2022. Over 70% of the
respondents believed that the epidemic was the main reason
influencing the labor mobility and job-hopping intentions. The
survey also showed that more than 20% of the respondents did
not have a clear career planning. In the meantime, improving
compensation and welfare as well as increasing promotion
opportunity would be good approaches in retaining employees.

Moreover, over 30% of the respondents had little knowledge
in the development policies of the Greater Bay Area, only
12.34% and 1.88% of them were willing or extremely willing
to work in the Greater Bay Area cities respectively. The survey
recommended that the collaboration among government,
enterprises and educational institutions should be strengthen,
creating more employment opportunity in Guangdong-Macao
In-Depth Cooperation Zone in Hengqin. In addition, employees
have to improve their skills, and enterprises need to offer fair
opportunities and competitive salary to employees as well.
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MMA Young Managers’ Club: A Comprehensive View of E - commerce Livestreaming
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Organized by MMA Young Managers’ Club (YMC) ,

a sharing session themed “A Comprehensive View of

E-commerce Livestreaming” was held on December 2,
2022. Ms. Jodie Lam, Secretary General of MMA and Ms.

Juli Zhu, CEO of Macao Live Streaming Station attended
the sharing session. Mr. Acen Jiang, CEO and founder of

Aomi and Ms. Chu Ka Wai, a local e-commerce anchor were
invited to be the speakers. The aim of the sharing session
was to share the operation experience and development
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opportunity of Macao e-commerce livestreaming industry,
attracting young executives from various industries.

During the sharing session, Mr. Jiang stated that the needs
for local e-commerce livestreaming had increased in recent
years. The interaction and viewing period of audience in
Aomi’s live broadcast had good performance. Therefore, it
is believed that there will be more local enterprises benefit
from it. Ms. Chu won the national Top 11 and overseas
champion in “Taobao New Streamer”. She shared that
it is not easy being an outstanding commerce streamer.
However, building an unique persona, understanding the
rules of e-commerce platforms and with determination,
development opportunities will be ushered in the future.

Participants were able to deepen their understanding in the
business model of Macao e-commerce livestreaming industry, as
well as its positive effects in branding strategy for boosting sales.

GEG Youth Achievement Program: the 11" Award Presentation and the 12" Launching Ceremony

B 2011 it - BFIEEEERTEE 11 FHERISSEER
29 "RI|S/DEMBETE " (YAP) - ES5BE5% 3,000 & 18
229 mAMSFRERHES L THES) RITIIKE -

YAP 12 2022 £ 12 B 13 HRRFIERBEEE S BEWEN 75
11 ERRHEEE 12 BREE  BLRB2ERE—FNER
BR - BRSHT—ERMEEEFR  FBHEEE SR
¥}J¥%¥/%¥.BJ‘E?% BEE  HERSFRRBELBERRMREES
- BIEHEMEZZRRERABERZHELE - EHaES
Ff@f%:%?ﬁi SEREE - R L - MBIUKLE - BRUK
4 RBREITFEREREL EFRAFLE - ANBERRT
BEEEERERAT R EREERENERTES

Ex,\ﬁi B MIRBRABRE 72 ERIE - SEEAE
5~ BIBLEBARIE - DIRSENIEH "YAP BIRMEERE" - It
9|\ - YAP 28 - FRPIEMA KRB A BB ELETNREN =
HIBZZ BN IEER -

Since 2011, Macau Management Association (MMA) and
Galaxy Entertainment Group (GEG) have been organizing
the GEG Youth Achievement Program (YAP) for 11 consecutive
years. Over the past 11 years, more than 3,000 participants aged 18
to 29 have achieved personal breakthroughs in the program.

The 11" Award Presentation and 12" Launching Ceremony
of YAP was held at StarWorld Hotel on December 13,
2022.Mr. Liu Hui, Director of the Economic Affairs
Department of the Liaison Office of the Central People’s
Government in the Macao SAR; Mr. Chan Iok Wai, Head

of the Department of Students of the Education and Youth
Development Bureau; Mr. Lei Seak Chio, Acting Head of
Occupational Safety and Health Department of the Labor
Affairs Bureau; Mr. Chan Chak Mo, Mr. Alex Mok, Ms.
Simone Ho, Mr. Keegan Cheang, Mr. Liu Cai Seng, Council
Vice-Chairmen of MMA; Mr. Francis Lui, Vice Chairman of
GEG; Mr. Philip Cheng, Director of GEG; Ms. Eileen Lui,
Group Director of Human Resources and Administration of
GEG; Mr. Kevin Kelley, Macau Chief Operating Officer of
GEG attended the ceremony.

During the ceremony, GEG and MMA representatives
presented various awards to outstanding participants,
including the champions of Final Competition, and the YAP
Community Care Award which is newly established this
year. Moreover, Mr. Jairo Calangi, YAP member and former
member of the Macau Inter-school Basketball Competition,
was invited to share his experience of pursuing his goal.
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Press conference of MIM Research Project
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Sponsored by Macao Foundation, Macau Institute of
Management (MIM) held a press conference of a research
project themed “Discussion Regarding the Structural
Adjustment and Path Selection of Macao Economy from
the Perspective of the Construction of Guangdong-Macao
In-depth Cooperation Zone in Hengqin” on December
14, 2022. The summary of the research project has been
released through media.

Prof. Samuel Tong, the researcher of the project and
President of MIM mentioned that the research found that
the Macao SAR needs to accelerate the process of economic

restructuring in order to create value for the future economic
growth, the creation of quality job positions and the
stabilization of public revenue. Mr. Alex Mok, President of
MIM Board of Directors, Mr. Keegen Cheang, Vice-President
of MIM Board of Directors and Ms. Jodie Lam, Secretary
General of MMA also attended the press conference.

R EIEEME 2021/2022 BFEREHRBERB S MBBEXNEIRET
2021/2022 MIM Graduation & Scholarship Presentation Ceremony
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Macau Institute of Management (MIM) 2021/2022
Graduation & Scholarship Presentation Ceremony was held
at the Macao Science Center on December 10, 2022. Mr. Fong

Ka Kin, Acting Head of Department of Tertiary Education
of Education and Youth Development Bureau; Ms. Ho
Kuai Leng, Member of Administrative Committee of Macao
Foundation; Mr. Tommy Lau, Council Chairman of MMA; Mr.
Jackson Tsui, Chairman of MMA Supervisory Board; Mr. Alex
Mok, President of MIM Board of Directors; Mr. Keegen Chang,
Vice-President of MIM Board of Directors; Mr. Chan Chak Mo,
Treasurer of MIM Board of Directors; Mr. Vong Hin Fai, Mr.
Jose Tang, Ms. Simone Ho, Ms. Chan Hong, Mr. Liu Cai Seng,
Mr. Ho Wai Ip, Members of MIM Board of Directors and Prof.
Samuel Tong, President of MIM attended the ceremony.

There were a total of 103 graduates including 25 graduates
from Bachelor of Business Administration Degree
Programme, 32 graduates from Associate of Business
Administration Diploma Programme and 46 graduates
from Professional Diploma Programme. Representatives
of 17 sponsoring organizations were also invited to present
scholarship to 48 students and bursary to 6 students.
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MMA Young Managers' Club: ICBC Management Elite Training Program 2022 Closing Ceremony
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Organized by MMA Young Managers' Club (YMC) , soly
title sponsored by Industrial and Commercial Bank of
China (Macau) Limited, the Closing Ceremony of “YMC -
ICBC Management Elite Training Program 2022” had held
on January 17 at Mandarin Oriental, Macau. Mr. Tommy
Lau, Council Chairman of MMA; Mr. Keegan Cheang,
Vice-Chairman of MMA; Ms. Jodie Lam, Secretary General
of MMA and Ms. Priscilla Leong, Deputy General Manager
of Corporate Banking Department I of ICBC Macau
were invited to attend the ceremony and presented the
certificates to participants.

The Program started on November 12, 2022, which consisting

of the theme-based classroom learning and the corporation
visit to the Greater Bay Area. It attracted managers from
different industries to participate. This program aimed
to increase the creativity and brand awareness of middle
managements, as well as nurturing elites for enterprises.
Participants were able to share their experiences with each
other during the programme.

The participants had a corporate visit in Hengqin, Zhuhai
during December 16 — 17, 2022. They visited Pachira (Zhuhai
Hengqin) Information Technology Co.,Ltd, Macau Beer and
Exhibition Hall of Guangdong-Macao In-Depth Cooperation
Zone in Hengqin. Participants had a deeper understanding
in the business and brand management of high-tech industry
and brewery industry, as well as the significance of the
construction of Guangdong-Macao In-Depth Cooperation
Zone in Hengqin, so as to broaden their horizon.

ERBRTRINEFEHBEEIKRSE MMA Spring Dinner 2023
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Macau Management Association (MMA) organized the
Spring Dinner 2023 on February 17 at Federal Restaurant
to express its thanks and appreciation to local media, MMA
management and staff for their support and hard work.
Mr. Chui Sai Cheong, President of MMA; Mr. Jackson Tsui,
Chairman of MMA Supervisory Board; Mr. Tommy Lau,
Council Chairman of MMA; Mr. Peter Lam, Mr. Eddie
Wong and Mr. Paul Tse, Vice-Presidents of MMA Board
of General Assembly; Mr. Vong Hin Fai, Council Vice-
Chairman and Honorary Secretary General of MMA; Mr.
Raymond Bao, Council Vice-Chairman and Honorary
Treasurer of MMA; Mr. Chan Chak Mo, Ms. Simone Ho

and Mr. Keegan Cheang, Council Vice-Chairmen of MMA
and local media attended the dinner.

Mr. Chui Sai Cheong indicated that MMA had actively
carried out numerous projects for talent cultivation to
meet society’s economic and social development needs last
year. As the academic arm of MMA, MIM maintained a
close connection with the higher institutions in the Greater
Bay Area, to build a solid foundation for jointly advancing
higher education in the Area. This year, Macao will usher
a new horizon with the strong national support and the
leadership of the SAR Government. MMA will continuously
nurture talents for the society, as well as contribute to
Macao’s industrial diversification.
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Counterintuitively
in Business

By | Brian Tang, Corporate Training Consultant

All world class athletes have the same dream — win the gold
medal in Olympic Games. When they finally win a medal in
the Games, they would feel happy, undoubtedly. It makes
sense to think that gold medalists would feel the happiest,
next the silver medalists, and the bronze with the least

amount of happiness among the three. Is that true?

In a famous study of the 1992 Summer Olympic Games,
Medvec and Gilovick of Cornell University and Madey of the
University of Toledo conducted a research' to measure the
happiness of the medalists based on their facial expressions
on the award podium. On a scale of score 1 — 10, with 1

being “Agony” and 10 being “Ecstasy”, bronze medalists

scored on average 7.1, while silver
medalists achieved only 4.8, slightly below
the neutral point. The same study has been
replicated a few times after that and results
were similar. Athletes who objectively
performed better (silver medalists ) were
less happy than those who performed the

worst ( bronze medalists ) . Why is that?

The researchers concluded that these medalists
have different ways to look at the result. The
bronze winners thought “At Leasts”. “At least
I made it to the podium.”, “At least I didn’t
finish the 4th.” On the other hand, silver
medalists pondered “If Onlys”. “If only I ran
a bit faster.” “If only I didn’t get distracted by
the audience.” Silver place is a tiny step away
from the top — often in milliseconds. The “If

Onlys” thinking hurts.

This is counterintuitive thinking — something
that doesn’t seem to make sense actually makes
sense when we dig deeper. It provides fresh
perspective. It gives us insight in how human
think and behave, as well as how the world
works. I have prepared two counterintuitive
examples in business and offered the moral of

the story. Let’s explore.

1/ Kodak and the digital photography

The Eastman Kodak Company (Kodak) was a
well-known giant in the photography industry
in the 1970s. It was almost impossible to find
any photographers who haven’t used Kodak’s
products back at the time. It achieved an
astonishing 85% market share in camera
sales and a whopping 90% market share
in photographic films sales in the 70s. It
literally pushed their competitors off the
market® . Its sales went up to $10 billion in

1981. However, in 2012, the company filed

for bankruptcy. What happened?

There exist many explanations of Kodak’s
downfall. Most attributed to its late adaptation
to the uprising trend of digital photography.
Although the company eventually jumped on
the digital trend bandwagon, it never placed as
much focus on it as its best-selling products —
films. Eventually, the company became obsolete

and irrelevant in the market.

While it was widely accepted that Kodak died
of the digital trend, not many people know
that it was Kodak who invented the first digital
camera in the world in 1975. Now let’s think

about it. Kodak had the next generation of

product and all the resources and money on

hand, why didn’t they invest in it and make it

“The next big thing”?

You may call it management complacency or lack of
organizational agility. Clayton Christensen, a professor
at the Harvard Business School, had a theory in his best-

3
”7 . Based on

selling book “The Innovator’s Dilemma
his research, he argued that company like Kodak which
failed to capitalize on the next generation of products (
he called it “Disruptive Technology” ) was not because of
complacency or bad management. Counterintuitively, it was
the opposite. They didn’t pursue the disruptive technology
because of good management practice. In business school,
we were trained to “listen to the customers”, and “maximize
shareholders return”. Let’s put ourselves in the shoes of
Kodak’s senior management in the 70s. We were making
huge profits and our market shares were unprecedented.
Our customers love our products. Now we have this digital
camera technology which was inferior compared to our
existing products, its market potential was unknown, and
no customers have expressed interest in it. Why would we
want to spend our resources to develop this product with
unknown potential instead of going “all in” with the best-
selling products that generate humongous return? That

just makes no sense at all.

R EFIEEA
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Further, even if they decided to invest in it, it won’t generate the
“maximum return” for the company. Any new technology starts
with a small market potential. The potential return from the
digital photography would be so small to make an impact to the
balance sheet of Kodak, at least initially. Hence it won’t garner
enough attention and resources needed in a big organization
such as Kodak. That’s the reason disruptive technology was best
suited for start-ups, whose only product and attention was that

disruptive technology.

In short, Kodak died of good management, not bad management.

Christensen further argued in his book that the organizational
ecosystem created additional barriers to develop disruptive
technology. For instance, you were the head of the engineer
who invented the first digital camera. Would you propose to
the senior management team to focus on this new product?
With the benefit of hindsight, we know the answer should be
“yes”. But at that time, it was a new technology with uncertain
potential. Would you risk your career path by betting on a new
technology? What if it turns out sour? Your career would be in
jeopardy. Therefore, many new technologies and opportunities
never made it to the discussion item in the boardroom. They got

sacked in mid-management.

Lesson of the story: Discard siloed thinking and
practice systems thinking. Organizations are
an ecosystem — everything is interconnected.
Any input may create unintended results.
The wholes are not the mere sum of its parts.
Relationships are nonlinear and complex.
Management must not only examine the
viability of the technology but also think about
the relationship and dynamic reactions by each
component in the system, i.e., the organization.
Failure to do so leads to myopic thinking and

inability to see the full picture.

2/ Spotify and “Discover Weekly” *

We all want to make the best decision. In
order to do that we need to know the facts,
and that’s where big data and data science
come in. When used correctly, data helps us
understand the world better and make better
judgement. However, just as any other things,
there is always a chance of having too much
of a good thing. If we overly rely on data
and data alone, we blind ourselves to other

perspectives and possibilities.

In 2015, Spotify, an online audio streaming and
media services provider, launched a product
called “Discover Weekly”. On every Monday
morning, Spotify will give you a unique list of
30 hot songs that you haven’t heard of, based
on your taste and preferences. The product was
an instant hit. Spotify users loved this product.
However, its success was intriguing to Spotify’s
management. The company didn’t spend much
effort promoting this product before launch.
Compared to similar product such as “Feel
Good Friday”, “Discover Weekly” was not much
different in terms of product nature. What made

it so popular?

The data scientists at Spotify spent a great deal
of effort to mine the data but to no avail. They
couldn’t figure out from the data what made
“Discover Weekly” so hot. It was until they gave
up on the data did they discover the answer. It
was not because of the “what” or “how” of the

¢

product, but the “when”. “Discover Weekly”
generated a list of new songs for the users on
every Monday, when the “Fresh Start Effect” is
in effect. Psychologically, Mondays represent
the fresh start of a weekly cycle. Hence a new
playlist on Monday morning makes a lot of

sense. Similar “Fresh Start Effect” can be found

in January and first day of the month.

Lesson of the story: Quantitative analysis
should always be complemented by qualitative
observation. Don’t get attached to only one
side of your input. Balance is the key. Be
curious and observant. Moreover, humans
are very complicated. Our decisions are not
always rational. Understanding the soft stuff
(behavioral economics and psychology) may

just be as important as mining the hard data in

judgements and decision making.

HRFIEEA

Counterintuitive thinking is not easy. It is like defying gravity.
It requires us to challenge our mental model and status quo.
Nobody wants to be wrong, but the counterintuitive thinking
process may prove us wrong. How can we get past this sense of
failure and challenge ourselves to think counterintuitively? I

have got two tips for you.

First, focus on growth instead of being right. We all want
to be right. We feel really good when we are right but
awful when we are wrong. And this awful feeling may
actually make us risk averse and stops us from being
innovative. What if we don’t care so much whether or not
we are right, but whether we are growing and knowing
something we didn’t know before? We shift our attention
to growth and development. Even if we fail, we have

learned something we didn’t know before.

Second, approach the issue on hand as a novice instead of
a master. In this ever-changing world, there’s no such thing
as a master anymore. Everything is changing, and everyone
is learning. As the saying goes, “In the beginner’s mind
there are many possibilities, in the master’s mind there are
few.” Embrace humility and say to yourself: there is always

something I don’t know, despite how much I already know.

' Medvec, Victoria Husted, Scott F. Madey, and Thomas Gilovich.
“*When less is more: counterfactual thinking and satisfaction
among Olympic medalists.” Journal of Personality and Social
Psychology 69, no. 4 (1995): 603.
https://brand-minds.medium.com/why-did-kodak-fail-and-what-
can-you-leam-from-its-failure-70092793493c

3 Clayton M. Christensen, The Innovator’s Dilemma, Boston,

Harvard Business Review Press, 1997.
4 https://www.facebook.com/BW.CEQ.YILING.KUO/posts/pfbid09Pj

23c8KDWQ33Q589A5R418XX9a7Y70ugLHHGWTOXZXYbvxfv3iU6V
VXZ77NHDWxI
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MEREBREES

APEOER NMN EmESEE - MEEREFY
MR RRMIREE - FRNENZEEHRE - BEAESEERA ?

BE—EHEEFBERNMN SAEFE  E2EH
HIFEFEZEN 2013 FERGHARBEBHEHE
David Sinclair 8F=MW—RHR - BIR—TEER
ANBERRIRAEE NAD+ (FEMAT ) NEE
AIEE NMN BES0 % (& 82 A X ¥R 89 NAD+ 23
T WMBAMBERSZER Sirtuins - ERLELE
REWNER HELFCEREZERRERS
BHENER 522018 EEHTIAREHO
R NMN #f AR - MRZEBHEER -
WEIRNMN ERE - FIMUREASAEEN
=SEWE -

NMN £2 NAD+ g9tz I

NMN £ % B-Nicotinamide Mononucleotide
(B- BEMERELER ) 2 EERTFENEY

EHZER  ERERE (Nicotinamide ) B #fhds B3 -
FRBANMN B fthan B RHITTEY) - BIZ22 B ARBZELE(L
RFE - B - HEEAAE - £ AT NMN 2 NAD+ (7
MEF ) WEEERIE - BEfEARSPE(ES NAD+ - XNUEERs | -
HINgE2® 8 NAD+ 5838 - 58 NAD+ #99 FE5 NMN X -
EEEREAAR - ﬁﬁL,@EL,{%“DHEﬁ?E BRI - R
NMN 8953 FEefE L8R /) -
BEEEEAAR - 15 /\ﬁzmimﬂﬂ B2 NAD+ K - £%HE

%Hﬂﬂ@ﬁﬁ%ﬂiﬁ‘? NAD+ P FEHEEEEAE - SARKRT
ENNEELE  SEMELH B - 2iEst= - DNABE
MERERZE - WEUE Sirtuins REEA -

ANBEBAMEEESIE TS M NAD+ - BREEFEIER - 55 NAD+
KEGZEH I & BARSAZEHN "HK" - SERSH
BEHERITE  TARE -

REBEP NAD W FREERAZERERMEENREA - M
BAMBAEEK  R[HMMESINERER - £RHE - BE5%
B RERBERRIRER - ﬁ%ﬂaﬁiﬁﬂ/bﬂﬂ%ﬁﬁ > FIEHFE
NMN 25 78K NAD+ 2 & - ML - U= - BFlEREM
SRR - Tﬁﬁ%uﬁﬁﬂ’ﬂtﬁ%ﬁ EEHERE -

NMN iz I

1/ s mERRE
—IEZEEREE NMN TREMHFZETERANMEINEE
RE - AINMEEL - SE%ES  ARSRENTE - £
EMERE  EZESRMEREFREEENEE -

2/ RENAmRAOMAE

BERGER T REAMTRERE  ANEEEAEN
FREEE D T - NEBREANENRE - ASR#HELY) FRE
NAD+ - FRRUE MR ATEZE NMN BEigE it (tiELUIR S AL
AMANDMANE - MRBERARE NMN WEZEBREEAHE
IREYY - BEBREERIER -

3/ IZAERER
BEMESIMBEABNERRBBEEZANAN NAD+ K
TERE MBMEFLEERE - ABANAD+ KET
b2 OERERLIEXFEERERBERIONERER -
NMN A RSNE O B A MBI E(Ea NAD+ - BEEL
EReARRER Sirtuins - EEREERERNFIR - £
MmAERMEIERSE  WEXER -

MACAU MANAGER EFSEEA

4/ BBhMHEZES
WrgEAE RN NMN SRR AT R 2 M R
o NAD+ 7K - DIRMSABSERIRERA - I
BRARERHERY - ARSI ARERIA
AFRMAERYEES] - EMAMH S EHBNFEEMmEE -

5/ BEERCR E b

HRAERFAIARRR 22 - U0 AR s AN X B A
B TEREINERERESEEFTHAR
# - A3 NMN BURt — B EHREI+
BERNOMR  BOEREERRER - E£
RE -

6 / 183 DNA 1218155

H NMN 22 5% 89 NAD+ & B17&E Sirtuins - B
TE#FSDNABEU T EZEZHARIER -
DNA R 5 2 S2 MR 88 57 Z o0 2 DNA 194
BRFE ;) 15 SREMAI T - 6
BE RImAY DNA & —2 - BEEREE -
ME BB E S LK In i R IEAR S B BIE -
BERSREHE - BRZAEMRE NAD+ IE(F
- ALbERER NAD+ AR EES
AR - AL REBEARA NMN a8 A Al &5
MANEDRAAA - KEBEFRAEN - ERR
REZBRINY -

ononucleotide
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7 / SRR ARRIASINAE
HMIRHMERHFERTEE  EABRMRYTINS FEEL
SARMPAREANESE - MERACHOZOZE NAD+ - RY
R=Z NAD+ - RIEELRER  EEUREFEWLERS
B - BIINRIZEERE - TSR R A7 NMN g RisiE 5o
AU TNBEIEBE -

NEZHRURBOR_BELBE=MAE NMN 1EHH
% HELEDUHZEBREBNR - UAZHEAER  IFEE
BN WMAMFELEER ARNERINY -

ATEZEL 7R ?

NMN ZERABRARBYE SR - ABAMKFARLNIES02
5= NMN - XRABMWAETE - M3t - FHRE - B2EFEE -
SR BERF 300 2= NMN - FEIZT 26 £ 120 A TRIHEH
AEEL 71 £ 500 AFTHFA - REARKFEHERBERNRR - A
DI EREIMEFRAEEN NMN - TEERZ SRR E - EMAR
NAD+ K3 -

FRF NMN 2205 ? I

ANBERBTELENMN  E-—EERNARRYPTIZELIE
NMN - NMN fFBEEamAmNZeHEN =B e mENEER
FDA #t &R ER R B hSEIER - RESARKREIEER 100 £
500 B2 - MAEREEHRIER -

MAMFRERAEZERA 500 2= NMN ORE7RE - FEC
NZzzMBARtHEARBEB(ERANEENHEE NAD+ -

ynfaEEsE NMN fRigm 2 I

NMNWAEENEEESERRNEERER - —RUEBBMAERKX
R99% W NMN Rigm - EmEBEN SBERNZHRNAR
OB ERABERRSMONMNER 5 LHEER—
82 = - 40 NMN900O - NMN10000 ~ NMN15000 - 38
ENEZBHERTHA2BEM NMN BHE (UERFE) - W
NMN10000 s =B =5 NMN10000 5% - EEilMAHL
B60H - IBHNE2AN 167 E=WNMN - BRI —LBRER
NWEARMEZUES_BELAE=RNERER - EEeRES
EREABHEMURTEIRRE  BEABHYR - 554
BEREIEMAEZLVESRPRNERESSE B- EHKE
% B B - B-Nicotinamide mononucleotide 3% 2 B-NMN

(BRKRZEUENMN - BRBEENSELR
F) FTEEEZBNMN - —LRFEEEH
s tE B4 M B3 - Rl  EEZZ2H
WABEIEZEERY (2 NMN ) ERFRES
REARERHNNMNZE  BHEEDFA
SR NMNREBOHZRARE - BIEE
mAEHSRERAREFE  BIRENI
M A NMN # R AR - BRCIBEZEm
EEEHAMNMERE (HIW=E cGMP -
BMTGAESE) - It BEEFERUMN M
B BEREEARE  NSERBARBHKNRR -
BETHENBLERERIINEREER -

oI ECHE E it (R mm— R AR S ?

ZEINA B AEBHIE David Sinclair 23 NMN B
BORER—FERA MESBREEHREN
fE - BUEERIRERSERERE  EANBES
18 DNA - RA BB AR

RERE  EEWMATNEIUMUASERREHREN
ZERR  BEMRESLERER - BEELE
FEAABEAERER - MASETERAERE=
BRESHNERR - FILUIERE - ERYERE
HWEBRREFEEEM -
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ANEEEZRMNHIE - ERREMNEEGLE - EMEEEHAXIESHREANAS - film
AEEMEXNZRBEAZAIES - MAENRE TARRTRE—ERE - NHEE
8 LMXEBRMOERS - F2AHEAME -

NEERESR "X - OEERMERMEEN
PRME - MEMESK 52 KM/NUgELE - ik
BAEGIA 8,000 5K HEZRFTRER
AazmE - FIMEZER RS REA X EE -
& KEENEXERIEAZ "NEs" - M2
EERFERmMER "ERRES" - B#RES
BN ERZEREISHNER - MNER
"hoUaa” -DRFMEAERN WA E"
BED - MREE MMO12 A S - FBEER "5
Bohgues RERKEE" - LB OgE "AiE
A" BEREXE  FLUSEarER/\LEEAER
Ml SABEEEANESW  METEXHE
- WL EAREE (Mount Fortress ) 1M 5%
fE Mount Hill - T A& - 4 13,000 F75
KEER  BAIEML - TRE5 "KEa A E"

SERAVBEEEA=EME I+ HRZE &
IEESERFIEME - BE LXEGRERMIRE -

BTe9NREA—EHNE - EA=EEY - BFBYER
ANes  ERRZERE—EAREER  2HIPE LM
B—FALAR "ERZER" N—80 - RENA=EM -
EELWBHENEL - MEPIBYMERAES - IEEHE2
FrrriZpEire - HEBRMEHAXSR  BBRIXZH -

BERER  KESWRER 1617 F - BENATEREZEK
g - BEEEFIEL 1617 & - B ZERERS ( K=E)
2R EREBNLUELRRZE—ERE  HNABRE

HENERE TIEB 2 F - EEEFRERZEK (Jeronimo ) # R H1 13
BAFEHT AL ( Francisco ) :2&t - &R —EEIENFMNENE
ETREELEFEEFEELRNA - MALBRER  BEF
FREVZR AFHRXFTBEFTHE  MTRASRAEL
B WEAMETESR=_BEINSH -

NEMEREZERLT - GTREENEE @EE@ iF . BAEER
WENRFETHF - K5 1622 F - ERTREEEIRMINE
BEER  BERALRK - RPITEEHERE - MBBES -

LERMTERMABNEE—IE  BEHEKNE
aft BEERAES LRBEMMARE - ™
BMREeneEst8aEAFEE  EABaE
FE - BRSXBBIEE MR ROk E R
B TRENEIRRERES  RENREME
7T ARSI HEBER - FIUGR - KIEeERE
2% - IR RERPE F BEE MEBERAIER -

2% REANERRERBEXS  EXBE
TNRE R BFIRIL DR I - BREBOSMNBRINE B & -
B+H&EE%8  RZE1626 FRERNES - EX
mEs "ERRES" - BanNBEEETBAAE
BEFEFD - WEAENBEZEEE  BEH
Tufg "EE - SEAABHRMENT  FE
MEMUHENRESINMBCERGRFIRE
B BERNUHEREENRES D  REIEZSH
G - BEREBRGXABBGHELMEL
FREBTEML  RXSKE#H - HEEEZR
BREZEFMEE - EFLMBERAER - 5
ERMANEZEER - BREENAPIFHEE
NWEEFBEETNEERITR - MFATUOEH B
BT EEEXME - BERSRAEE - Bk
IHEXREEBRACESE - HILEBBEIERNAES
MEBAHER  BH 1623 F X 1740 £/ - K
BRI LMRFIBENGERN  BEARF
WEE -M=—EZEH  AEE—EEESFRE -
BRIFRIEREESN - MERAREAREEA -

ERANZAE  KXE& RUE - SEK
BERESHNHBURD - MEZ 1/’21 BEAREED

SHEE L HZULIRR32FKRE - WhE
TPHHSED  ERERESRERLNERE
SEMANE  EaETRPINEAON=ARLE
A - ERIFAE - EHAXEENTREEZE—E=
EBSER  BEERXE UBREENDES
2 FESENHESF RREREENER
BEMAEERATEADEMRE  BILEE
SERH - IEZEFNEKNREFTESEE
TE - R2EMFREAERE 7 INEE - Bl
RNEERERNAF] - RHEXEREFERE -8
aFENKH - RERINNEE MR E K

(BERMBEEEREEMENARARKIA) S - BEXK
FIR/NERRMBEE - REERNESHE - MSXEXNEEA
B-EREAMTR\REE  BESHIEEE  ERBEAE
a8 ERPBERGEEHEANEEEZEFN B

RNEERIBEZARAMER - BRIANAENR - HNERZAIIR
BBRZE  BEHE - REEX - TERINENS - BXEREH
BRER - EaRl AEAREERESRER 3.7 KRENTEEA
Bt BEUSIHE  UWUBROREKEME - BEFE -
BEA 9K EEWER 27 KE - FIESH 2K - BHELER -
RERmAERBEREE - BRRIEENE EANEGEEZE -
BESAROREBHFERRMNY  RERAKE - AMEREE
EAENFIESE - DItEAMENEE 2 £ - IWeARERD -

PRI TBEMAES - RRBE=EHENAE - REMEEL -

ERKNEELFARRNGEANE  SERNESHEHEAIRKREN
I - KIEEHRNOKIE - 2RFITHMAER - BB FZ (Pedro
Dias Bocarro ) TE2PIRMNVEIEMAE - BEARRZE - 518
EEEE - BRREMNEREMAEES ENHIE - 27 1865 FHEE
BA BEEEBEZRIEM BHEISI3ETRH  HBEXESL
HWET 51 P9 - [REM 48 FIEETNREIFEHE -

BEZE 1965 F - KIgaBREMUEINE - EREEUENERR
28 1966 FREABAE  EEAOHERBMABKRBEERN
fEE - KIEEE MR 2 BIA 1992 ~ 1993 71 1996 FETEBE -
AEEBME - H 1996 F 9 ﬁﬁ_ SRR aRISGERR
FIBYIEE - 1998 FEMMAZES - BIEFBYWEANN—ER_
B - HRHERRSNZEOGEMA

PEREY . GAPIHFUEE) - ZKMERE (B8 ) BRAS RFELE
2012 - 8 154~169 & -
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Witness for the Prosecution IS

— Agatha Christie x| %%#

JBFR/ &% E Agatha Christie —4=&ll

: EBUE  WRHE - BIFE - 21F
—— ; w a0 “Murder on the Oriental Express
s’ i (RAREFEME )" - " Death on

the Nile ( EZTEME )" ES1D
FEEHBRES - SKEE U
R B E —— "Witness for the
Prosecution ( #7558 A ) " -

B IR RY Leonard #RIERERE 740
FHAX - BENEBM 50 Z5% Mrs.
French - 3E&7EM E N8 +H 98
£ ARER - SMNEITIREUIRI R
Janet £ = A = M §2 2| Leonard &
- MRS T ZENE AEREE
F|LBL  HEAE=ZRL 20 ZBRESA - XFEHEEME
RRER - B - MEBER T S RWEBEBRERAICEER
F Leonard fEtE A EEE - 55— H - Leonard EiE A1 -
ERFBEEFEAEZF Romaine —#E - L ARMIEE—= - 2
Bl Mayhew 52 7 fth 2T & BRAEE -

R4 Romaine 35747201 - 78 Leonard 2% =185+ E1%k -

WEKEC S - BUiRETS - AFEEER  SAEMTR
FEE - RERARL - 2 Leonard FtFIZEE - #tbithn
JE Leonard ¥ - E# Romaine AR ELUIESBEAENE
N - B BRAEE - EHIRAIWE—X - Mayhew 2t
WEIEZEETEORM Romaine fEBRENER - tESE—
REEEAE MWL FEE - tERE RIS A Max &8l
1% - EAIEIRE Romaine XfE - N ESREMR—EESS -
FRMZ AGIEE R E2 Leonard —i8 - t—IREAS - 1BJEEM

B1E Leonard #EHEX - Mayhew S48 MESEIEE - WATH
e 23 -Leonard FESEREERT - Romaine BIEWERRBAJRL -

E PB4 1% Mayhew # T 28 - [@48 Romaine 7EE £ &2
MWL FEEFLOMAR - BRFERHEFEA - Romaine
B AE M — A EMA - —t)E 2t E LKA EWETE -
Mayhew £ - BiEt REEHEELEBPHRSIEAD -
Romaine & : "HAEEMR - (RABER - HEBEEM "

Witness for the Prosecution 5% 1925 FE Ak - 7£ 50 FR1E
EECUKTEIE - EABEEZAE - HH - 1BEh - 8
IR - 2B Mayhew Ak TECE - MR B SERE _LRHRER
2B Sir Wilfred Roberts X/ ;| X Janet RE#EEA
EHHEE  BESZEBRATHIIR - FEiEFER U EE R

PER - RRBEBR T EEBHEIIM AR Leonard 5
BA—EPRABBRRAEOLERTHAEASERE - W
A HEERERE S -

MELABINNZAES - 187 # Agatha Christie FXRE/R
hREY "FESEBRER" - EBIBIRFIF 720X - Leonard HRVHE
BV RERR  EEROREEESEE LEE - X8
78 Romaine 8 - #&F R Z P REIESHEED "X
K" RBEMPARLEL T EE - EFRBELEBRIBRE
MBEE  RZEBEFEER  HEBIELERIR - &t
EARHSEHNEEERS| - WEZEER - REANMRFRR -

P 1 R 7N B 4 B Agatha Christie = {1 32 2 2 7 58 ( Mrs.
French ) - i - 2% - IR (Janet ~ Romaine - Leonard ) -
E1E ( Mayhew - Wilfred ) EEMEXE R ERERA LS
B - BA "EARE" - HEHEEMISHMEFHREL?
FRA BB SRR - FBAE ABERE - BAFHERIRC -
IS 7 BRTER GEEEAE T —KEIRAMENTF -

£ 1957 F - I EEHLEIZ kil EAIRE - Charles Laughton
& Marlene Dietrich 73 /& 89 %% 75 2 B Wilfred R #Z 55 A
Romaine & - Wilfred BB & R RAZ B REBE]]
S EEHF Romaine &R Wilfred Fi5HREBEENRE
SR O IEEIE - HEEBENRIREENETEE
B _EMAY Twelve Angry Men ( + 2502 ) BB AEEL
B - 7£ 1982 F£ HB A& Witness for the Prosecution & § iR -
BFEEEEE -

EWEIEHNRE? REEEASE 2016 FEEET—EM
EWERIR - BELRERE - BISRIE T RIBRE - (bR
BIEEEN Mayhew BB EA - IR FESE —RUEFKER
PET - MBI B2 ER Leonard EEIE « LT HFHKRER Sex
and the City ( @%%&8 ) 929 Kim Cattrall J& Mrs. French ( R
EESERRLS ) - BESEE . ZREA - B Lleonard B8
IEEREL - RS AIM 2 EEILEBERLE Janet - MEFRALHT
36 ; Mayhew JRIEZRE ZESHE | Leonard £2 Romaine #1515
iZ o MMEL A BRBIEERTIERE - 15153 Mayhew fii
B UHEBEEEN_AOTSHNEABRBRERE  EXRX
BARIZTFEE ZEAEEXICERRMERZ FFRES
BEMEEMET -S0ABH Mayhew RELSAIAEEEH T # -

EERREERE S ANDEE - MELEANAL - ST
BENEREIA  BERWZE - TRENK - £EE L Mayhew
AXRRRFZIEE TS "EHRB/AN" - #E Mayhew &
#®ASE (Sin - 1BXIE Crime ) - HEFH - AMER -

—BREGSRH T UEARNESR - KEMK |

Investor:

"Une-Stop” Service

REZE —uWI\ R

RIEAE

Service Fields

ORPUSEIRIB R
Information and advice about the investment
environment in Macao

* RIREA BB R EERRE S
Designated staff to follow up on the investment
plan in Macao

- BBRMER T RAERKEIMETE
Understand the procedures required to start the
investment plan through technical meetings

- EERNEERIAA
Notary service for company registration
- B EE R IR AERIRITRTE

Follow up with assistance of administrative
procedures for licence application

- DRI B AR S HAGH
Legal consultation for investment in Macao

- AREEREAREEREGEM

Business support and service information

B .
Y

RMEZRERER
Instituto de Promogéo do Comércio e do Investimento de Macau
Macao Trade and Investment Promotion Institute

sag &t
Contact Information
BPIE SIS AR B — AR

Investment Promotion Division - IPIM

&5/ Tel: (853) 2872 8328

B /Fax: (853) 2872 7506

% HB/E-mail: onestopservice@ipim.gov.mo
#94E/Website: www.ipim.gov.mo
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MECOM Power and Construction Limited — 01183.HKEX T cCON 9 cCTiON
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